GET
STARTED?

For more information on OJT or to
recruit skilled workers, contact your local
OhioMeansJobs Center.

by visiting
http://jfs.ohio.gov/owd/wia/wiamap.stm

send an email requesting OJT information to
WIAQNA@jfs.ohio.gov

OJT Employer
Comments:

“Thanks to On-the-Job training programs offered
through state funding in Ohio, SPSI has changed
its hiring practices for skilled positions within the
company. On-the-JobTraining has provided SPSI
the capabilities to train potential employees who
lack the skill set needed in today’s demanding
industry.”

— Jerry Stethem, Executive Vice President and
Chief Operating Officer, Scott Process Systems Inc.

“This program has provided Republic the
opportunity to expand our steelmaking operations
in Canton, Ohio, by adding approximately 55
employees (previously dislocated workers) to

our production units to date and training them in
operating and maintenance jobs.”

— Melisse Boyd, Director, Corporate Human
Resources, Republic Engineered Products

John R. Kasich, Governor
State of Ohio

Cynthia C. Dungey, Director
Ohio Department of Job and Family Services

JFS 08109 (Rev 12/2013)

An Equal Opportunity Employer and Service Provider

Oh - Department of
lO Job and Family Services

YOU
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ON-THE-JOB TRAINING PROGRAM

OhioMeansJobs

This On-the-JobTraining Program is funded by a U.S. Dept. of Labor
grant administered by the Ohio Dept. of Job and Family Services in
cooperation with local OhioMeansJobs Centers.



On-the-Job Training Requirements
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We look forward to helping you build from the same or similar positions, and may

the workforce you need using OJT! not use OJT to displace current workers or

reduce their hours, wages or benéefits.






